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EMERALD CHARTER SCHOOLS 
CONFLICT OF INTEREST POLICY 

This conflict of interest policy (the "Policy'') is hereby adopted by Emerald Charter Schools. This 
Policy shall be known as the "Emerald Charter Schools Conflict of Interest Policy" and shall be 
interpreted according to state and federal law. 

ARTICLE I 
PURPOSE 

The purpose of this Policy is to meet the requirements of state law with respect to non-profit 
corporations and Charter Schools, in particular T.C.A. §§ 49-13-11 l(g), 49-6-2003, and 48-58-
701 et. seq., and to protect the interest of Emerald Charter Schools ("Organization" or "ECS") 
when it is contemplating entering into a financial transaction or arrangement that might benefit 
the private interest of an officer or director of the Organization or might result in a possible 
excess benefit transaction under federal law. This policy is intended to supplement but not 
replace any applicable laws governing conflict of interest applicable to nonprofit and charitable 
organizations and charter schools. 

ARTICLE II 
DEFINITIONS 

1. "Director" means any member of the Board of Directors of ECS. 

2. "Qualified director" means a director who, at the time of the relevant transaction, does 
not have a conflicting interest, as defined in T.C.A. § 48-58-701 (2), and does not have a material 
relationship with another director as to whom the transaction is a conflicting interest transaction. 

3. "Officer" means the President, Vice-President, or other corporate officer of ECS. 

4. "Conflicting interest transaction" means a financial transaction effected by ECS or 
proposed to be effected by ECS in which, at the relevant time, a) an officer or director of ECS is a party, 
b) an officer or director of ECS had knowledge and had a material financial interest known to the officer 
or director, or c) an officer or director of ECS knew that a related person, as defined herein, was a party or 
had a material financial interest. 

5. "Related person" means a) a director or officer's spouse, b) a director or officer's parent, 
child, grandchild, or other family member as defined in T.C.A. § 48-58-701 (7)(B), c) an individual living 
in the same home as the director or officer, d) an entity controlled by the director or officer of any person 
specified in T.C.A. § 48-58-701(7)(A)-(C), e) a domestic or foreign business or nonprofit corporation of 
which the director or officer is a director, as limited by T.C.A. § 48-58-701(7)(E), and f) a person that 
employs the officer or director or an entity that is controlled by an employer of the officer or director. 

6. "Material financial interest" means a financial interest in a transaction that would 
reasonably be expected to impair the objectivity of the director or officer's judgment when participating 
in action on the authorization of the transaction. 

7. "Directly interested" means any contract with the official personally or with any business 



in which the official is the sole proprietor, a partner, or the person having the controlling interest. 

8. " Indirectly interested" means any contract in which the officer is interested but not 
directly so, but includes contracts where the officer is directly interested but is the sole supplier of goods 
or services in a municipality or county. 

9. "Controlling interest" includes the individual with the ownership or control of the largest 
number of outstanding shares owned by any single individual or corporation. 

ARTICLE III 
PROHIBITIONS 

1. Prohibitions of Direct Interest in Contracts and Work 

Pursuant to state law, no member of the Board of Directors, officer of the corporation, 
committee member, or other person whose duty it is to vote for any work or any contract of ECS 
may be directly interested in such work or contract. 

Pursuant to state law, no employee or other person whose duty is to let out, overlook, or 
superintend any work or any contract of ECS may be directly interested in such work or contract. 

2. Prohibitions on Indirect Interest in Contracts or Work unless Disclosure is Made 

Pursuant to state law, no member of the Board of Directors, officer of the corporation, 
committee member, or other person whose duty it is to vote for any work or any contract of ECS 
may be indirectly interested in such work or contract unless the person publicly acknowledges 
such person's interest. 

Pursuant to state law, no employee or other person whose duty is to let out, overlook, or 
superintend any work or any contract of ECS may be indirectly interested in such work or 
contract unless the person publicly acknowledges such person's interest. 

3. Prohibition on Supplying Products/Services or Serving as Agent for Supplier 

Pursuant to state law, no teacher, supervisor, school director, officer of the corporation, or 
member of the Board of Directors shall have any financial interest, directly or indirectly, in 
supplying books, maps, furniture, or apparatus of any kind to ECS or in providing services to ECS 
separate from his or her employment with ECS. Likewise, no such person shall act as an agent 
for any author, publisher, bookseller, or dealer in books, maps, furniture, or other apparatus or 
services in connection with proposals to ECS or contracts with ECS. 



ARTICLE IV 
DUTY TO DISCLOSE CONFLICTING INTERESTS 

1. Officers and Directors 

In connection with any proposed financial transaction of ECS where the interest of a 
director or officer makes it a conflicting interest transaction, the director or officer shall make the 
following disclosure, as defined in T.C.A. § 48-58-701(9): 

a. The officer or director must disclose the existence and nature of his/her 
conflicting interest, and 

b. All facts known to the director of officer respecting the subject matter of the transaction 
that a director or officer free of such conflicting interest would reasonably believe to be material in 
deciding whether to proceed with the transaction. Where a director or officer has an indirect interest 
in a contract or other work with ECS, the person shall publicly acknowledge this interest. 

2. Employees and other Persons 

Where an employee of ECS or another person has an indirect interest in a contract or 
work for ECS and where that employee has a duty to let out, overlook, or superintend such work 
or contract, the person shall publicly acknowledge this interest. This includes not only officers 
and directors but any employee or other persons working for contractors ofECS whose duty is to 
let out, overlook, or superintend any work or any contract of ECS. 

1. 

ARTICLE V 
PROCEDURE 

Opportunity for Abstaining from Vote 

Where a director or a committee member has a direct interest in a contract or other work 
or where the proposed transaction is a conflicting interest transaction for that director or 
committee member, the person must not only make the required disclosures but must also absent 
himself/herself from the meeting and abstain from any vote on the matter. 

Where a member of the Board of Directors or a committee member has an indirect 
interest in a contract or other work with ECS, the person shall be given an opportunity to abstain 
from any vote inyolving that matter. 

2. Determining Whether a Conflict of Interest Exists 

In those cases where a possible conflict of interest exists and where an interested director 
or committee member does not abstain and absent himself/herself from the meeting, it shall be 
up to the qualified directors or committee members to determine whether a conflict exists. The 
qualified directors or committee members shall use the following process. 



After the required disclosures have been made by the interested director or committee 
member, and after any discussion with the person, he/she shall leave the board meeting or 
committee meeting while the determination of a conflict of interest is discussed and voted upon. 
The qualified directors or committee members shall decide if a conflict of interest exists. 

3. Handling a Transaction Involving a Conflict oflnterest 

a. If the qualified directors or committee members conclude that a conflict of 
interest exists, the Board shall announce the decision to the interested director, who shall. play no 
further part in deliberations related to the transaction. The interested director shall leave the 
meeting and permit the qualified directors or committee members to deliberate and vote without 
his/her participation. 

b. After the interested director leaves the meeting, the chairperson of the board or 
committee shall determine whether to proceed with a vote on the transaction or whether to 
consider other alternatives to the transaction. If appropriate, thechairman may appoint a 
disinterested person or a committee to investigate alternatives and make a recommendation to 
the qualified directors at a subsequent meeting. 

c. After exercising due diligence, the governing board or committee shall determine 
whether ECS can obtain with reasonable efforts a more advantageous transaction from a person 
or entity that would not give rise to a conflict of interest. 

d. If a more advantageous transaction is not reasonably possible under circumstances 
not producing a conflict of interest, the qualified directors or committee members shall 
detennine, if the transaction is in the best interest of ECS, for the benefit of ECS, and whether 
it is fair and reasonable. In conformity with the above determination, these directors or 
committee members shall vote on whether to enter into the transaction. To be effective under 
state law, a transaction must be approved by a majority of qualified directors (but no fewer than 
two) who voted on the transaction. 

4. Violations of Conflict of Interest Policy 

a. If the governing board or committee has reasonable cause to believe a member 
has failed to disclose actual or possible conflicts of interest, including indirect interests, it shall 
inform the member of the basis for such belief and afford the member an opportunity to explain 
the alleged failure to disclose. 

b. If, after hearing the member's response and after making further investigation as 
warranted by the circumstances, the governing board or committee determines the member has 
failed to disclose an actual or possible conflict of interest, it shall take appropriate and 
corrective action as permitted under state law. 

c. In addition to the foregoing, a person who violates state law regarding conflicts of 
interest is subject to penalties established in the applicable statutes. 



ARTICLE VI 
RECORDS OF PROCEEDINGS 

The minutes of the governing board and all committees with board delegated powers 
shall contain: 

a. The names of persons who disclosed or otherwise were found to have a financial 
interest in connection with an actual or possible conflict of interest, including direct and indirect 
interests, the nature of the financial interest, any abstention by the person, any action taken to 
determine whether a conflict of interest was present, and the decision of the qualified directors 
or committee members as to whether a conflict of interest was present. 

b. The names of the persons who were present for discussions and votes relating to 
the transaction or arrangement, the content of the discussion, including any alternatives to the 
proposed transaction or arrangement, and a record of any votes taken in connection with the 
proceedings. 

ARTICLE VII 
COMPENSATION 

a. A voting director who receives compensation, directly or indirectly, from ECS 
for services in whatever capacity is precluded from voting on matters pertaining to that director's 
compensation. 

b. A voting member of any committee whose jurisdiction includes compensation 
matters and who receives compensation, directly or indirectly, from ECS for services in 
whatever capacity is precluded from voting on matters pertaining to that member's 
compensation. 

c. No voting member of the governing board or any committee whose jurisdiction 
includes compensation matters and who receives compensation, directly or indirectly, from the 
ECS, either individually or collectively, is prohibited from providing information to any 
committee regarding compensation. 

ARTICLE VIII 
ANNUAL STATEMENTS 

Each director, officer, and member of a committee with governmg board delegated 
powers shall annually sign a statement which affirms such person: 

a. Has received a copy of the conflict of interest policy, 
b. Has read and understands the policy, 
c. Has agreed to comply with the policy, and 
d. Understands that ECS is charitable and m order to maintain its federal tax 

exemption it must engage primarily in activities which accomplish one or more of its tax-exempt 
purposes. 



ARTICLE IX 
PERIODIC REVIEWS 

To ensure that ECS operates in a manner consistent with charitable purposes and does not 
engage in activities that could jeopardize its tax-exempt status, periodic review shall be 
conducted. The periodic reviews shall, at a minimum, include the following subjects: 

a. Whether compensation arrangements and benefits are reasonable, , and the result 
of arm's length bargaining. 

b. Whether partnerships, JOmt ventures, and arrangements with management 
organizations conform to ECS' written policies, are properly recorded, reflect reasonable 
investment or payments for goods and services, further charitable purposes, and do not result in 
inurement, impermissible private benefit, or an excess benefit transaction. 

ARTICLEX 
USE OF OUTSIDE EXPERTS 

When conducting the periodic reviews as provided for above, the Organization may, but 
need not, use outside advisors. If outside experts are used, their use shall not relieve the 
governing board of its responsibility for ensuring periodic reviews are conducted. 

Adopted by the Board of Directors, this!).Dth day of July, 2015. 

Emeraj~: 

By: 1/ 

Its: fresiolen± 



EMERALD CHARTER SCHOOLS 
POLICY REGARDING CRITICAL INFRASTRUCTURE WORKERS 

 
This policy regarding Critical Infrastructure Workers (“Policy”) is hereby adopted by the Board of 
Directors of Emerald Charter Schools.  The Policy should be read and interpreted in accordance 
with state law and the guidance provided by the Centers for Disease Control and Prevention (CDC) 
and the State of Tennessee through its regulatory bodies.    
 

ARTICLE I 
PURPOSE AND OBJECTIVE 

 
It is the purpose and objective of this Policy to designate those employees who are critical to the 
mission of providing superior educational services at Emerald Academy while adopting reasonable 
public health safeguards.        
 

ARTICLE II 
FINDINGS AND NECESSITY 

 
By Executive Order dated March 30, 2020, Governor Bill Lee designated certain services as 
essential to the operation of the State of Tennessee.  These services include medical practices and 
hospitals; government services; design and construction services, legal and judicial services; 
food services (including grocery stores and convenience stores), social services, gas stations, 
repair services, and truck stops; banks, title companies, and payday lenders; hardware stores and 
supply houses; postal services; laundromats and dry cleaners; restaurants and bars; hotels and 
motels; manufacturing services; and those deemed to be critical infrastructure services by the 
Department of Homeland Security.  Because teachers and other educational professionals were 
not unequivocally designated as “critical infrastructure workers,” the Departments of Health and 
Education of the State of Tennessee issued a joint memorandum dated August 18, 2020 (the 
“Joint Memorandum”), which permits local school boards to make individual determinations as 
to whether their employees are critical infrastructure workers. 
       
Pursuant to T.C.A. § 49-13-111(a)(1), control of instruction for Emerald Academy is vested in  
the Board of Directors (the “Board”) of Emerald Charter Schools.  Therefore, the Board is 
authorized and empowered to determine whether employees of Emerald Charter Schools are 
critical infrastructure workers.    
  
Recognizing that teachers, administrators, and other educators are critical to the academic 
success of scholars attending Emerald Academy, the Board finds that these employees should be 
designated “critical infrastructure workers” pursuant to the Cybersecurity and Infrastructure 
Security Agency Guidance.      
 
The Board also finds that, in order to minimize the risk of health outbreaks at Emerald Academy, 
certain precautions should be adopted and enforced.     
  
 
 















































EMERALD CHARTER SCHOOLS 

STUDENT CONDUCT AND DISCIPLINE POLICY 
 

This Policy regarding any student conduct and discipline (“Policy”) is hereby adopted by Emerald 

Charter Schools.  The Policy is adopted in compliance with the Charter School Agreement with 

the Knox County Board of Education and should be interpreted pursuant to federal and state law.   

 

ARTICLE I 

PURPOSE AND OBJECTIVE 

The purpose and objective of this Policy is to provide a clear statement of the expectations of 

Emerald Charter Schools (“ECS”) with regard to student conduct and student discipline.  The code 

of conduct for students at Emerald Academy is based upon the philosophy that classroom respect 

and order are essential for academic progress, that scholars benefit from the explicit teaching of 

acceptable behavior, and that immediate, clear, and appropriate consequences for minor infractions 

make it more likely that major infractions will not take place.  In administering discipline to 

students, ECS will comply with federal and state law and will ensure that each scholar’s due 

process rights are satisfied.     

      

ARTICLE II 

GUIDING PRINCIPLES 

The code of conduct for students attending Emerald Academy is based upon six beliefs or guiding 

principles.  These are safety, respect, self-discipline, prompt intervention, clear consequences, and 

uninterrupted learning. 

 

First and foremost, Emerald Academy will be a safe place in which learning can occur.  The code 

of conduct is designed to ensure that Emerald Academy is safe for every scholar and every staff 

member at all times.  Second, respect for persons and property is a hallmark of effective character 

development and facilitates strong community.  Third, by learning self-discipline and professional 

behavior, scholars learn skills useful beyond the walls of Emerald Academy.  Scholars who behave 

well in school, speak well in public, and are helpful to others will develop strong self-advocacy 

skills that will serve them well throughout their lives.  Fourth, this code is based upon the 

realization that seemingly small problem can quickly contribute to more serious problems.  By 

promptly intervening when “little” problems arise, staff at Emerald Academy can make sure that 

big problems happen infrequently.  Similarly, many disciplinary problems can be avoided or 

minimized by having clear, well-articulated consequences.  The scholars at Emerald Academy will 

know exactly what behavior is expected and what consequences will result if the expectations are 

not met.   Finally, the code of conduct is designed to remove distractions from the classroom so 

that scholars can commit one hundred percent of their attention to academic learning. 

 

These guiding principles shall be included in the Student and Family Handbook distributed to 

parents or guardians at the beginning of the school year.  

 

 

 

 



 
 

 
 

ARTICLE III 

SCHOLAR CODE OF CONDUCT 

Grounded in the guiding principles listed in Article II above, the administration of Emerald 

Academy will develop a clear, fair, and strict code of conduct, which will govern the behavior of 

scholars.  Pursuant to the requirements of state law, the code shall address at a minimum: student 

language, appropriate clothing, respect for school employees, fighting, threats, student conduct on 

school property and school buses, weapons on school property, damage to persons or property, 

possession of and abuses of illegal drugs or alcohol. Upon completion, this code shall be included 

in the Student and Family Handbook.   

 

ARTICLE IV 

FAMILY, SCHOLAR, AND SCHOOL COMMITMENT AGREEMENT 

Emerald Charter Schools believes that the most effective way to ensure the highest quality 

education for every child is through a three-way partnership of the scholar, the scholar’s family, 

and the school.   To achieve this goal, the administration of Emerald Academy shall develop a 

written agreement, known as “The Family, Scholar and School Commitment,” which shall be the 

guiding agreement between these three parties.  The Family, Scholar and School Commitment 

signifies an agreement to abide by the code of conduct, solidifies the three-way partnership, and 

reaffirms the principle that the highest expectations that must govern all actions for our scholars.    

This document will be signed by all three parties prior to a scholar’s attendance at Emerald 

Academy.  

  

ARTICLE V 

STUDENT DISCIPLINE  

Consistent with the philosophy that order in the classroom and respect for others is essential for 

academic progress, teachers and administrators at Emerald Academy shall use disciplinary 

measures to maintain an appropriate learning environment.   The school director shall have 

ultimate authority for the discipline of students attending Emerald Academy.  In carrying out his 

responsibilities, the school director shall have all power and authority granted by state and federal 

law.  It shall be the responsibility of the school director to ensure that school personnel comply 

with due process in administering discipline to scholars.  

 

Teachers and administrators at Emerald Academy shall administer discipline to scholars as 

appropriate for the situation involved.  Minor infractions shall normally be resolved by the teacher, 

and no formal process shall be required.  More serious disciplinary measures, including in-school 

and out-of-school suspension and expulsions, shall be used for more serious offenses, for 

accumulating or reoccurring offenses, and for willful and persistent violations of school rules  

Before employees of Emerald Academy administer significant disciplinary measures, reasonable 

inquiry shall be made to determine what occurred.  The nature of this inquiry will vary depending 

upon the seriousness of the offense and the possible disciplinary consequences.  

 

Because disagreements, fights, and other disruptions occasionally occur, it may become necessary 

for administrators, staff, and employees to separate students and to relocate students to other areas 

of the classroom or school.  Pursuant to state law, the school directors and all teachers, employees, 

and bus drivers may use reasonable force in compliance with T.C.A. § 49-6-4003(b).    



 
 

 
 

In certain situations, it may be necessary for a teacher or the school director to question scholars 

about matters pertaining to the operation of Emerald Academy or the violation of a school rule.   

Any student answering falsely, evasively or refusing to answer may be subject to disciplinary 

action, including suspension.   If a student is suspected or accused of any offense committed in a 

school during school hours or on school property at any time, the school director may question the 

student, without the presence of parents or guardians and without giving the student constitutional 

warnings.   If a student is suspected or accused of a crime or if interrogation of a particular student 

is instigated by a law enforcement agency, a parent shall be notified if reasonably possible.   

Scholars with Special Needs 

In those cases where discipline is necessary of scholars with special needs, the administration and 

staff of Emerald Academy will make any and all necessary adjustments to comply with federal 

and state law. In particular, discipline for these scholars will be managed in accordance with 

scholar’s Individualized Education Plan (IEP) or Section 504 Plan.   A scholar with disabilities 

will be subject to recommendation for expulsion as a habitually disruptive student only if the 

appropriate special education team has determined that the disruptive behavior is not a 

manifestation of the scholar’s disability. 

Lockers, Storage Areas & Vehicles 

All lockers or other storage areas provided for student use on school premises remain the property 

of Emerald Charter Schools and are provided for the use of students subject to inspection, access 

for maintenance, and search.  Pursuant to the requirements of state law, notice shall be posted that 

lockers and other storage areas are school property and are subject to search.  

The school director or his designee may search a student, a place on school property, or a thing on 

school property or in the actual or constructive possession of any student during any organized 

school activity off campus, including buses, if he or she has reasonable suspicion, as defined by 

law.  In addition, the school director or his designee may search any vehicle parked or otherwise 

located on school property if there is reasonable suspicion to believe that the vehicle contains a 

dangerous weapon or drug or contains evidence of a violation of school rules which endangers or 

has endangered the health or safety of any scholar or member of the staff.  Pursuant to the 

requirements of state law, notice shall be posted that vehicles on school property are subject to 

search.  

 

Suspensions     

      

Serious offenses or accumulating, reoccurring offenses may result in a suspension from school.  

The school director or his designee, may suspend a scholar for a reasonable number of days in 

accordance with the seriousness of the offense or the recurrence of the offense or offenses.  The 

school director shall conduct such investigation as he/she deems appropriate, including the 

interview of witnesses, the review of documents and photographic images, and the interview of 

the scholar.  The school director is authorized to engage such other persons as necessary to collect 

information and interview witnesses.  Except in the case of an emergency, the scholar shall be 

advised of the nature of his misconduct, questioned about it, and allowed to give an explanation 

before a suspension is imposed. 



 
 

 
 

At the completion of the investigation, the school director shall render a decision.  In accordance 

with T.C.A. § 49-6-3401(c)(4)(A), the school director may suspend a student unconditionally for 

a specified period of time or upon such terms and conditions as are deemed reasonable.  

Suspensions may range from one day up to less than one year.   

 

Upon suspension of any scholar (out-of-school suspension or in-school suspension in excess of 

one day), the school director or his designee shall make an immediate attempt to contact the 

parent/guardian of the scholar to inform him or her of the suspension. The scholar shall not be sent 

home before the end of the school day unless the parent/guardian has been contacted and has made 

arrangements to pick up the scholar. 

 

Within 24 hours of the suspension, the school director will notify the parent/guardian and the 

President of the ECS of the cause for the suspension, the right of an appeal, if any, and the 

conditions for readmission, which may include, at the request of either party, a meeting of the 

parent/guardian, the scholar, and the school director.  Before the scholar returns to Emerald 

Academy, the scholar, the parent/guardian, and the school director or his/her designee will meet 

in order to address the scholar’s behavior and a plan for improvement.  

 

Suspensions are considered absences.  If scholars are absent from school due to suspension, these 

days will be treated the same as absences. 

 

Expulsions and “Zero Tolerance” Offenses 

 

Very serious offenses, reoccurring offenses, and willful and persistent violations of the rules of 

Emerald Academy may result in an expulsion from school.   In addition, pursuant to state law, 

students who engage in “zero tolerance” offenses and certain other offenses shall be expelled from 

Emerald Academy for at least one year.  “Zero tolerance” offenses are 1) possession of illegal 

drugs on school property or on a school bus, 2) possession of a firearm on school property or on a 

school bus, or 3) committing a physical assault on a teacher or other school employee.   

 

In those cases where the school director has information leading him or her to believe that a student 

has committed an offense for which expulsion is required or permitted, the school director shall 

conduct such investigation as he or she deems appropriate, including the interview of witnesses, 

the review of documents and photographic images, and the interview of the scholar.  The school 

director is authorized to engage such other persons as necessary to collect information and 

interview witnesses.  Except in the case of an emergency, the scholar shall be advised of the nature 

of his misconduct, questioned about it, and allowed to give an explanation before the scholar is 

expelled. 

 

At the completion of his investigation, the school director shall determine whether or not to expel 

the scholar.  If the school director determines that the violation warrants a punishment less severe 

than expulsion but justifying a suspension for more than ten (10) days, the school director may 

suspend the student unconditionally for a specified period of time or upon such terms and 

conditions as are deemed reasonable.  

 



 
 

 
 

Upon expulsion of any scholar, the school director or his designee shall make an immediate attempt 

to contact the parent/guardian of the scholar to inform him or her of the expulsion. The scholar 

shall not be sent home before the end of the school day unless the parent/guardian has been 

contacted and has made arrangements to pick up the scholar.  Within 24 hours of the expulsion, 

the school director will notify the parent/guardian and the President of the ECS of the cause for 

the expulsion. 
 

Appeals 

Appeals of any suspension of ten (10) days or less can be appealed in writing to the President of 

Emerald Charter Schools.  This appeal can only be examined for procedural correctness and 

compliance with procedural due process. Written notice shall be given at the office of Emerald 

Charter School, 220 Carrick Street, Knoxville, Tennessee.  Absent a timely request for an appeal, 

the decision of the school director will be final.  The President shall review the appeal and make a 

decision.  Notice of the decision shall be provided to the parent/guardian of the scholar within 

three (3) days of the decision.   

  

Pursuant to state law, the parent or guardian of a scholar may appeal an expulsion or a suspension 

of more than ten (10) days.   In the notice of the suspension or expulsion, the school director or his 

designee shall notify the parent/ guardian of the basis for the disciplinary action and the right to 

appeal the decision to expel or suspend for more than ten (10) days.  All appeals shall be filed, in 

writing, within five (5) days after the receipt of such notice.  Written notice shall be given at the 

office of Emerald Charter School, 220 Carrick Street, Knoxville, Tennessee.  Absent a timely 

request for an appeal, the decision of the school director will be final. 

 

The hearing on the appeal of the long-term suspension or expulsion shall be conducted within ten 

(10) days after the beginning of the suspension or expulsion.  The appeal shall be heard by a 

disciplinary hearing authority appointed by the Board of Directors of Emerald Charter Schools.  

The hearing authority shall conduct the hearing pursuant to the requirements of state law (T.C.A. 

§ 49-6-3401).  Notice of the time, date, and place of the hearing shall be given to the parents or 

guardians of the scholar, the scholar, and the school director.  Pursuant to the requirements of 

T.C.A. § 49-6-3401(c)(6), a written record of the proceedings shall be made by the hearing 

authority.  

 

After the hearing, the hearing authority shall affirm the decision of the school director, order 

removal of the suspension or expulsion unconditionally, or take such other actions as are permitted 

by T.C.A. § 49-6-3401(c)(5).  Within five (5) days of the decision, a party dissatisfied with the 

decision may appeal to the Board of Directors of Emerald Charter Schools.  The Board shall review 

the written record of proceedings and take such actions as are permitted by T.C.A. § 49-6-

3401(c)(6).    




























